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I MINUTES Board of Trustees Bowling Green State University June 27, 2003 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in Room 
308 of the Bowen-Thompson Student Union on the Bowling Green State University campus on June 27, 2003: 
Leon D. Bibb, Chair; Valerie L. Newell, Vice-Chair; Sharon S. Cook; Edward A. Ferkany; John F. Harbal; Michael 
J. Marsh; Robert J. Scbo; Michael R. Wilcox; Angie Williams-Chehmani; Matthew W. Clever. 
Also present were President Sidney Ribeau; Neocles Leontis, 2003-04 Faculty Representative to the Board; Robin 
Veitch, 2003-04 Administrative Staff Representative to the Board; Deirdre Rogers, 2003-04 Graduate Student 
Representative to the Board; Barbara Garay, 2002-03 Classified Staff Representative to the Board; Joshua Kontak, 
2003-04 Undergraduate Student Representative to the Board; Jennifer Washington, 2002-03 Firelands Advisory 
Board Representative to the Board; J. Christopher Dalton, Senior Vice President for Finance; John W. Folkins, 
Provost and Vice President for Academic Affairs; Linda Dobb, Executive Vice President; J. Douglas Smith, Vice 
President for University Advancement; Edward Whipplc, Vice President for Student Affairs; Gaylyn Finn, 
Treasurer; Richard Hebein, Secretary to the Board; media representatives; and a number of observers. 
Chair Bibb called the meeting to order at 1:40 p.m. 
quorum was present (8 trustees). 
the Board Secretary called the roll and announced that a 
I 
Chair Bibb announced that two new members had been appointed to the Board of Trustees. John E. Moore, Jr., 
was just selected for the Board of Trustees by the Governor for a nine-year term only a few days ago and had a 
prior commitment. He is a graduate of Bowling Green State University, a retired U.S. Air Force Colonel, and is 
now executive director of Wright-Dunbar Incorporated, a mainstream program of the National Trust for Historic 
Preservation in the City of Dayton, Ohio. The newest student trustee, who is beginning a two-year term, is 
Matthew Clever. A junior here at Bowling Green State University, he is majoring in History and minoring in 
Popular Culture. His home town is Bay Village, which is a western suburb of Cleveland. 
ELECTION OF OFFICERS - 2003-04 
Ballots were distributed to the Trustees for election of the Chair, Vice Chair and Secretary to the Board for next 
year. Mr. Bibb asked that each Trustee complete their ballot and return the it to the Board Secretary for tabulation 
of the voting; announcement of the election results to be made later in the meeting. 
PRESIDENT'S REPORT 
I 
President Ribeau welcomed everyone to the final Board meeting for the year. He recognized the College of Arts & 
Sciences, in particular Photochemical Sciences. Governor Taft presented the University with a $2 million gift for 
the Wright Capital Project Fund, which will be used for a new Photoinstrumentation and Photopolymerization 
Laboratory. This is a collaborative effort by colleagues in Photochemical Sciences, the Chemistry Department, and 
the Biology Department that produced great results for Bowling Green State University. Dr. Ribeau noted that 
recognition for this particular award positions us well for competition in the Third Frontier, a major research 
initiative which is to lead to economic development in the State. 
Also recognized was the Office of Marketing & Communication, who won a National Telly Award for television 
commercial use as part of student recruitment efforts. 
For the sixth year in a row, a Bowling Green State University student has won a prestigious Barry M. Goldwater 
Scholarship. Michele Cook, a junior Biology major from Vandalia, is one of only 15 students from Ohio selected 
to receive this national award, which recognizes outstanding science students. This is another area that is important 
to the University, and it shows our growth. 
Dr. Ribeau further reported that the University has been working very hard to develop additional web-based 
courses. Investing in the Supernet Project has brought high speed connectivity which has allowed for wonderful 
things technologically. Sixty-three web-based courses arc being offered this summer with a total student 
enrollment of 807. More than 100 courses are available for web-based delivery now. By next summer the number 
is expected is increase to 120 courses. This program allows our students who are not here an opportunity to 
continue studying and doing course work in the summer through use of the web. Dr. Ribeau commended Linda 
Dobb and faculty in the academic area who arc working with her. 
Beginning Fall Semester, a new service of the University Bookstore will enable students to order their textbooks 
online and "reserve" textbooks for pickup at the Bowen-Thompson Student Union, eliminating some of the 
standing and waiting. 
In regard to the Family Campaign, Dr. Ribeau announced that one out of every two Bowling Green State University 
employees and retirees has contributed so far to the 2003 Family Campaign, and thus have reinvested in BGSU. 
The figure continues to grow, but has reached at least $800,000. 
Dr. Ribeau also noted that BGSU's football program was honored by the American Football Coaches Association 
by posting a graduation rate of 70% or better. This is the sixth time in eight years, which is a rea! testimony not 
only to our athletic program but to the quality of our student athletes. 
I 
PRESENTATION OF SCHOLARSHIP 
Chair Bibb announced this is the time of year that the Bowling Green State University Board of Trustees awards 
the Trustee Leadership Scholarship to somebody special. Chair Bibb provided a little background information on 
this award. 
The Trustee Leadership Scholarship was created in 1997 and is completely funded by past and present members of 
the Board of Trustees. This scholarship is awarded to an incoming or current student at Bowling Green State 
University demonstrating leadership qualities or leadership potential. The awardee is chosen by a committee 
comprised of current Trustees, the President or his delegate and the Vice President for University Advancement or 
his designec. Committee members this year included Trustees Sharon Cook, John Harbal and Mike Marsh; Doug 
Smith, Vice President for University Advancement, and Rich Hebein, University Secretary and Secretary to the 
Board of Trustees. 
I 
This year, the committee evaluated 87 applications, all of which included two recommendations from non-family 
members and a portfolio of experiences or activities indicating leadership potential. He announced that Stephen 
Weigand is this year's recipient of the scholarship, and asked him to step forward to receive the award. Chair Bibb 
read excerpts from his letters of recommendation and personal essay. Mr. Weigand then approached the podium 
and thanked the Board for providing him with this scholarship and acknowledged and thanked his parents for their 
support. 
MINUTES 
Motion was made by Mr. Marsh and seconded by Mr. Sebo that the minutes of the April 1, 2003 meeting be 
approved as written. The motion was carried. 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Ferkany reported that the Academic and Student Affairs Committee had met that morning to review seven 
action items and three discussion reports. I 
I Personnel Changes Since April 1. 2003 Meeting No. 24-2003     Mr. Ferkany moved and Mr. Harbal seconded that the Board of Trustees has reviewed and ratified the Personnel Changes since April 1, 2003. The motion was approved with no negative votes. 
PERSONNEL CHANGES 
ADMINISTRATIVE STAFF 
4/1/2003 through 6/26/03 
New Appointments: Full Time 
Name (last. Position 
first) 
Executive Vice-President 
College/Department Salary Effective Dates 
Reitcr, Mariann    Assistant to the Dean for Budgets and     University Libraries 
Operations 
(was previously classified staff) 
Coughlin, Coordinator, Circulation 
Colleen (was previously classified staff) 
University Libraries 
I Provost and Academic Affairs Siebenaler, Assistant Director of Cooperative Thomas Education 
Cornell, Craig W Director 
Student Affairs 
Edgington, Mary Director 
I niversity Advancement 
Perry, Deborah     Director, Corporate & Foundation 
S. Relations 
College of 
Technology/Cooperative 
Education 
Student Financial Aid 
Bowen-Thompson Student 
Union 
Name (last, Position 
first) 
Provost and Academic Affairs 
Office of Development 
Changes in Assignment, Title, and/or Salary 
College/Department 
I 
Gorman, Tom      From: Academic Advisor 
To:      Interim Assistant Director 
(salary increase due to promotion) 
Carpenter, Diana From: Academic Advisor 
To:      Academic Advisor and 
Coordinator for Advising Services 
(salary increase and title change due to 
re-evaluation) 
Academic Enhancement 
College of Arts and Sciences 
$53,000 FY 03/01/03 to 
06/30/03 
$35,500 FY 03/01/03 to 
06/30/03 
$38,500 FY 03/24/03 to 
06/30/03 
$77,000 FY 06/30/03 to 
06/30/04 
$80,000 FY 6/30/03 to 
06/30/04 
$67,500 FY 
04/21/03to 
06/30/03 
Salary Effective Dates 
From: $37,001 
FY 
To:      $43,000 
FY 
03/17/03 to 
06/30/04 
From: $40,705 
FY 
To:      $42,205 
FY 
08/01/02 to 
06/30/03 
Colvin, Cindy       From: Academic Advisor 
To:      Associate Director of Student 
Services 
(salary increase and title change due to 
re-evaluation) 
McClure, Molly   From: Academic Advisor 
To:     Academic Advisor and 
Coordinator for Recruitment and 
Retention 
(salary increase and title change due to 
re-evaluation) 
Thomas. Darlcnc From: Academic Advisor 
To:      Director of Student Services 
(salary increase and title change due to 
re-evaluation) 
McRoberts, From: Sr. Research Associate and 
Conrad Interim Director, Student Financial Aid 
To:      Sr. Research Associate 
(title change due to hire of new 
Financial Aid Director) 
College of Arts and Sciences 
College of Arts and Sciences 
College of Arts and Sciences 
Institutional Research 
From: $45,526 
FY 
To:      $48,500 
FY 
From: $38,028 
FY 
To:      $39,528 
FY 
From: $51,370 
FY 
To:      $55,000 
FY 
$82,561 FY 
08/01/02 to 
06/30/03 
08/01/02 to 
06/30/03 
08/01/02 to 
06/30/03 
06/29/03 to 
06/30/03 
I 
Rivera, Marcos 
Lau, Karen 
Schaeffer, 
Rachel 
From: Assistant Director 
To:      Interim Co-Director of Retention 
Initiatives 
(salary increase & title change due to 
interim appointment) 
Office of Retention 
Associate Director of Records 
Director of Records and Degree 
From: 
To: 
Audit 
(salary increase and title change due to 
additional responsibilities and 
reorganization) 
From: Assistant Director of Records 
and Transfer Evaluations 
To: Director of Transfer Evaluations 
and Graduation 
(salary increase and title change due to 
additional responsibilities and 
reorganization) 
Finance and Administration 
Registration & Records 
Registration & Records 
From: $43,394 
FY 
To:      $58,000 
FY 
From: $49,445 
FY 
To:      $50,945 
FY 
From: $39,630 
FY 
To:      $45,630 
FY 
03/03/03 to 
06/30/03 
06/01/03 to 
06/30/03 
06/01/03 to 
06/30/03 
I 
Knight, William 
E 
Student Affairs 
Director of Planning 
(salary increase due to market 
adjustment) 
Institutional Research From: $88,531 
FY 
To:      $97,500 
FY 
01/01/03 to 
06/30/03 
Kocarek, From: Psychology Resident 
Catherine To:      Psychologist 
(salary increase and title change due to 
promotion - license received) 
Counseling Center From: $41,364 
FY 
To:      $46,250 
FY 
03/01/03 to 
06/30/03 
Johnson, Sally      From: Program Coordinator 
Ann To:      Program Advisor 
(salary decrease and title change due to 
reorganization) 
I niversity Advancement 
Student Support Services From: $40,221 
FY 
To:      $37,152 
FY 
06/01/03 to 
06/30/03 
I 
I Carle, Julie From: Manager of Prospect Rescareh From: Office of Development      From: $41,158 To:      Assistant to Vice President & To:      University Advancement   FY Campaign To:      $50,000 Coordinator FY (salary increase & title change due to promotion) 
Contracts Concluded 
04/01/03 to 
06.30/03 
Name (last, Position 
first) 
Finance and Administration 
Jakubec, Mark S  Operations Manager 
Provost and Academic Affairs 
Outcome Monitoring Data Manager Nagisetty, 
Radhika 
Nielsen-Smith. 
Beth 
Assistant Director 
Resignations 
College/Department 
University Bookstore 
College of Health & Human 
Services/Public 
and Allied Health 
College of 
Technology/Cooperative 
Education 
Reason Effective Date 
personal 04/18/03 
relocating 04/25/03 
relocating 03/31/03 
I Student Affairs Alficri, Nancy      Assistant Director Bledsoe, Scan      Assistant Men's Basketball Coach Cooperative Education Intercollegiate Athletics 
Darling, Kevin     Assistant Women's Swimming Coach     Intercollegiate Athletics 
Ilenson, Emily     Assistant Women's Gymnastics Coach    Intercollegiate Athletics 
Office of Campus Involvement Lafferty, Peter     Coordinator of Community Service 
Programs 
Parish, Kimbeiiy Residence Hall Director Office of Residence Life 
personal 06/06/03 
reasons 
accepted 04/18/03 
another 
position 
accepted 04/18/03 
another 
position 
relocating 05/02/03 
accepted 03/28/03 
another 
position 
not returning 06/30/03 
I 
Name (last. Position 
first) 
Executive I 'ice-President 
Wildes-Smith,      Director of Options Program 
Cynthia 
Provost and Academic Affairs 
Hufford, Director 
Marjorie 
Retirements 
College/Department 
Continuing Education 
International and 
Summer Programs 
Registration & Records 
Retirement 
Plan 
PERS 
PERS 
Effective Date 
03/31/03 
05/31/03 
Student Affairs 
Navin, Joanne Associate Director, Health Services Student Health Services PERS 06/30/03 
Taylor, Jack Special Assistant to Vice 
President/Director of Retention 
Student Affairs PERS 06/30/03 
PERSONNEL CHANGES 
FULL-TIME FACULTY 
June 27,2003 
New Appointments 
Name (last, first)        Rank/Status Department 
Edmistcr, Robert O.     Dean/Professor        Finance 
Ryans, John K. Professor Management 
Changes in Assignment. Rank and/or 
Salary 
Name (last, first)       Rank/Status Department 
College    Effective Date/Status/Salary 
CBA       Appointed: Dean of the College of 
Business Administration and Professor 
of Finance with tenure. Salary: 
$175,000. Effective: 7/1/03. 
CBA       Appointed: Professor of Management 
with tenure and James R. Good Chair 
in Global Strategy. 
Salary: $146,000 includes $20,000 
James R. Good chair stipend. 
Effective: 8/13/03. 
College     Change/Effective Date 
I 
Coates, Kimberly        Instructor American Culture 
Studies 
A&S 
Moore, Paul Professor Biological Sciences       A&S 
Winslow, Christopher Instructor 
Rex, Winifred 
George, Julie 
Instructor 
Instructor 
Biological Sciences       A&S 
Computer Science A&S 
English A&S 
Change in status: from terminal to 
temporary. 
Effective: 8/14/02. 
Appointed: Director, Honors Program. 
Joint appointment: 60% Honors and 
40% Biological Sciences. Convert to 
fiscal year. Salary: $91,484 includes 
$4,000 director stipend. Effective: 
7/1/03. 
Change in status: from terminal to 
temporary 1/3. Effective: 8/14/02. 
Change in status: from terminal to 
temporary. 
Effective: 8/14/02. 
Change in status: from terminal to 
temporary. 
Effective: 8/14/02 I 
I Olsher, David Visiting Assistant    English Professor 
Mcnchaca, Dcnisc       Assistant Professor Interpersonal 
Communications/ 
Theater 
Ekstrand, Victoria       Assistant Professor Journalism 
Purdy, Dean 
Hammond, D. 
Rosalind 
Instructor Sociology 
Associate Professor Dean's Office 
I 
Subrcenduth, Sharon   Assistant Professor Division of 
Teaching & 
Learning 
Snavcly, Deanne Associate Chemistry 
Dean/Professor 
Small, Larry Associate Professor Communication 
Disorders 
Contracts Concluded 
Name (last, first)        Rank/Status Department 
A&S       Change in rank, status and salary: from 
Instructor, terminal, $35,000, to 
Visiting Assistant Professor, 
temporary, $36,000. Completion of 
Ph.D. 
Effective: 4/22/03. 
A&S       Change in rank, status and salary: from 
Instructor, terminal, $40,700 to 
Assistant Professor, probationary 1/7, 
$42,000. Completion of Ph.D. 
Effective: 5/8/03. 
A&S       Change in rank, status and salary: from 
Instructor, terminal, $43,700 to 
Assistant Professor, probationary 1/7, 
$45,000. Completion of Ph.D. 
Effective: 4/29/03. 
A&S       Change in contract type: from 
administrative staff to faculty. Salary: 
$49,000. Effective: 2003-04 academic 
year. 
EDHD     Change in salary: add $2,000 stipend 
for assignment as Interim Director of 
the School of Family and Consumer 
Sciences. Effective: 2/24/03. 
EDHD     Change in rank and status: from 
Instructor, temporary, to Assistant 
Professor, probationary 1/7. 
Completion of Ph.D. Effective: 
2/27/03. 
GC        Appointed: Associate Dean of the 
Graduate College and Professor of 
Chemistry. Salary: $103,800. 
Effective: 7/1/03. 
HHS       Appointed: Interim Chair. Convert to 
fiscal year. Addition of $3,000 chair 
stipend. 
Effective: 7/1/03. 
College     Effective Date/Reason 
Jennings, Christina      Visiting Assistant Music Performance 
Professor Studies 
Visiting Assistant Music Performance 
Professor Studies 
Visiting Assistant Music Performance 
Professor Studies 
Moliterno, Mark 
Stem, Eva 
Benitez, Vincent 
I 
Assistant Professor Musicology/Comp 
osition/Theory 
CM A 5/16/03. Position went tenure-track. 
CM A 5/16/03. Position went tenure-track. 
CM A 5/16/03. Position went tenure-track. 
CM A 5/16/03. Employment concluded. 
Resignations ■ 
Name (last, first) Rank/Status           Department College Date                                                                        ■ 
Baffour, Owiredu Assistant Professor Art A&S 5/16/03 
Sherlock, Susan Instructor                Art A&S 5/16/03 
Brandcl, Christine 
Wells, James 
Diehl, Heath 
Nelson, Jason 
Edley, Paige 
Howard, John 
Prividera, Laura 
Bennett, Curtis 
Zhang, Shunpu 
Washbum, Judith 
Fulks, J. Steven 
Instructor 
Instructor 
Instructor 
Instructor 
English 
English 
General Studies 
Writing 
General Studies 
Writing 
Assistant Professor Interpersonal 
Communications 
Instructor Interpersonal 
Communications 
Instructor Interpersonal 
Communications 
Associate Professor Mathematics & 
Statistics 
Associate Professor Mathematics & 
Statistics 
Assistant Professor Marketing 
Assistant Professor Gerontology 
A&S 5/9/03 
A&S 8/8/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 8/15/03 
CBA 8/9/03 
HHS 8/8/03. Took another position. I 
Retirements 
Name (last, first) Rank/Status Department 
Glanz, Dawn Associate Professor Art 
Yoon, Jong Sik Professor Biological Sciences 
Calderonello, Alice     Professor English 
Hayden, John L. Professor Mathematics & 
Statistics 
Holland, W. Charles    Distinguished Mathematics & 
Research Professor Statistics 
Schcrer, Donald Professor Philosophy 
Geist, Christopher       Professor Popular Culture 
College Date 
A&S 6/1/03 
A&S 6/1/03 
A&S 7/1/03 
A&S 6/1/03 
A&S 5/16/03 
A&S 5/16/03 
A&S 7/1/03 
I 
I Appointment of Christopher S, Dunn as Associate Dean of the College of Health and Human Services and as a tenured Associate Professor in the Department of Human Services No, 25-2003 Mr. Fcrkany moved and Mr. Marsh seconded that the Board of Trustees approve the appointment of Christopher S. Dunn as Associate Dean of the College of Health and Human Services and as a 
tenured Associate Professor in the Department of Human Services. The motion was approved with 
no negative votes. 
Proposed Emeritus Recommendations 
I 
No. 26-2003 Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the appointment to 
emeritus status of the following faculty members who have retired or will be retiring by the end 
of the summer term, as recommended by the appropriate department, the college dean, the 
Committee on Honorary Degrees and Commemoratives, the Provost, and the University 
President. 
Dr, Alice Calderoncllo, Professor, English 
Dr. Christopher Gcist, Professor, Popular Culture 
Dr. Dawn Glanz, Associate Professor, Art 
Dr. Joseph Gray, Associate Professor, German, Russian and East Asian Languages 
Dr. John Hayden, Professor, Mathematics & Statistics 
Dr. W. Charles Holland, Distinguished Research Professor, Mathematics & Statistics 
Dr. Donald Scherer, Professor, Philosophy 
Dr. Larry Smith, Professor, English (Humanities- Firelands) 
Dr. Jong Sik Yoon, Professor, Biological Sciences 
The motion was approved with no negative votes. 
Proposed Intellectual Property Policy 
No. 27-2003 Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the proposed policy on 
Intellectual Property, as outlined in the attached. The motion was approved with no negative 
votes. 
BOWLING GREEN STATE UNIVERSITY 
BGSU POLICY ON FACULTY, STAFF, AND STUDENTS PARTICIPATION IN COMPANIES 
COMMERCIALIZING DISCOVERIES, INVENTIONS, PATENTS AND PRODUCTS OF BOWLING GREEN 
STATE UNIVERSITY RESEARCH AND DEVELOPMENT 
I 
PREAMBLE 
Bowling Green State University is a state institution of higher education that holds undergraduate and graduate 
education as its number one priority, and, the primary responsibility of the University professor is "to educate". As 
part of the education process, BGSU encourages its faculty, staff and students to conduct research. By virtue of 
what they do. certain university faculty, staff or students may produce commercial opportunities based on their 
research work. The University is obligated by State of Ohio law to protect resulting discoveries, inventions, patents 
and products, and to promote its full development and public use. In doing so, it also has an obligation to the 
faculty member, staff or student and to the public interest, to provide the flexibility needed to advance the research, 
attract investors and to achieve commercialization of the product. That flexibility is defined by this policy. 
BGSU POLICY ON FACULTY, STAFF AND STUDENTS PARTICIPATION IN COMPANIES 
COMMERCIALIZING DISCOVERIES, INVENTIONS, PATENTS AND PRODUCTS OF BOWLING GREEN 
STATE UNIVERSITY RESEARCH AND DEVELOPMENT 
DRAFT 
July 30, 2002 
I 
Policy: 
Pursuant to Ohio Revised Code §3345.14, Bowling Green State University's (BGSU) Board of 
Trustees has determined that employees of the institution may be afforded the opportunity to hold 
personal financial interests in companies commercializing technology developed in conjunction with 
their BGSU research and development activities. The Board recognizes that participation by 
employees of BGSU in the ownership and commercialization of technology and other discoveries, 
inventions, patents and products may increase the transfer of discoveries and knowledge generated at 
BGSU to the private marketplace by providing an incentive for faculty who develop inventions with 
commercial applications. The opportunity to participate in these transactions is also essential to 
BGSU's efforts to attract and retain highly qualified faculty, staff or student. The procedures and 
guidelines set forth in this policy are intended to enable the university to realize the benefits of these 
entrepreneurial activities while protecting the integrity of its research and educational mission and to 
comply with BGSU policies and applicable federal and state laws. These rules serve as an exception 
to the Ohio Ethics Law and related statutes [R.C. Chapter 102, R.C. §2921.42, R.C. §2921.43], which 
might otherwise apply. Matters outside the scope of these rules will be subject to such laws to the 
extent applicable. 
II. Procedure: 
(A) Definitions 
(1) A Commercialization Company is a private, commercial entity that is owned in whole or in 
part by a university employee and that has as its purpose, the development and 
commercialization of university owned discoveries, inventions, patents and products created 
by that employee. 
(2) BGSU's ownership of intellectual property rights in technology created by its faculty, staff or 
students is determined in accordance with Ohio Revised Code §3345.14 and the BGSU 
Policy on Patents and Copyrights. As more fully explained in the Policy on Patents and 
Copyrights, university owned technology generally does not include textbooks and other 
scholarly or artistic works created with minimal use of BGSU resources. 
(3) A BGSU employee is any member of the faculty or staff, including, but not limited to full- 
time and part-time faculty, adjunct faculty, non-tenure track research faculty, postdoctoral 
fellows, classified and administrative employees, graduate assistants/students, work-study 
students, employed undergraduate assistants, and technicians. 
(4) The Patent Advisory and Technology Commercialization Oversight Committee is a 
university body responsible for making recommendations to the Vice Provost for Research 
regarding Commercialization Companies. 
(5) The Vice Provost for Research is the university official who is responsible for assisting 
employees of BGSU in identifying, managing and eliminating conflicts of interest, and in 
developing conflict of interest management plans for employees of BGSU involved in the 
development of commercialization companies. 
(6) The Sponsored Programs and Research Office is the unit of the institution charged with 
providing leadership in setting the research agenda of the university and facilitating and 
overseeing research and sponsored programs and technology transfer. 
I 
I 
10 
I (B) Applicability (1) This policy shall apply to all BGSU employees.. (2) This policy shall apply to students who (a) engage in research and development activities 
(b) create discoveries, inventions, patents and products owned by BGSU; and 
(c) desire to hold an ownership interest in a commercialization company. 
I 
I 
(C) Responsibilities of Department Chairs, School Directors, Center Directors, and Staff Supervisors 
(1) Department Chairs and School Directors are responsible for ensuring that faculty who 
participate in commercialization companies comply with applicable university policies 
governing the terms and conditions of employment, academic and research activities. 
Department Chairs and School Directors are also responsible for ensuring compliance with 
the policies on consulting and conflict of interest, and for reviewing and making 
recommendations as to the propriety of private business activities as reported by their faculty 
in disclosure forms required by those policies. 
(2) Center Directors are responsible for ensuring that members of their centers who participate in 
commercialization companies comply with applicable university policies governing the 
terms and conditions of employment and academic and research activities. Center Directors 
are also responsible for ensuring compliance with the University policies on consulting, 
conflict of commitment, and conflict of interest. Further, they are responsible for reviewing 
and making recommendations addressing the propriety of private business activities as 
reported by their faculty in any required disclosure forms. 
(3) Staff supervisors are responsible for ensuring that staff members who participate in 
technology commercialization companies comply with this policy. They are also responsible 
for ensuring compliance with the university policies on conflict of interest and work outside 
the university applicable to staff employees and for reviewing and making a recommendation 
as to the propriety of private business activities reported by staff in disclosure forms required 
by those policies. 
(D) Approval Process 
(1) Faculty and staff members or students who wish to participate in a commercialization 
company must first obtain approval from their department chairs, school or center directors, 
and deans or other appropriate supervisors. The Vice Provost for Research will be 
responsible for negotiating the business terms of the transaction between the company and 
BGSU, and will facilitate the development of a Conflict-of-interest Management Plan, in 
consultation with the Patent Advisory and Technology Commercialization Oversight 
Committee. 
(2) The Patent Advisory and Technology Commercialization Oversight Committee will review 
the sufficiency of business terms and conflict of interest management plans relating to 
technology commercialization companies. Written approval from this committee must be 
obtained before any business agreements relating to a technology commercialization 
company are finalized. 
(3) Faculty, staff or students who wish to participate in a commercialization company may 
discuss initial company formation with the Sponsored Programs and Research Office; 
however, they should not, as a general rule, participate in the ongoing negotiation of option 
and licensing terms between the company and BGSU. As soon as possible, third parties, 
such as company management and/or legal counsel should perform this function. 
11 
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(4)  As a prerequisite to the granting of an exclusive license to BGSU technology, a 
commercialization company must provide the Vice Provost for Research with a due- 
diligence review as evidenced by the following: 
(a)   a capitalization plan demonstrating access to funds necessary for company 
growth; 
I 
(b) a proposed management team; 
(c) milestones for product development and commercial sale, and 
(d) a periodic review of progress within a timeframe identified at the time of 
negotiation 
(e) reversionary rights for the institution when company fails due-diligence after a 
mutually agreed-upon period of time. 
(5)  In recognition of the university's ownership of the technology or discovery, invention, patent 
or product, a commercialization company in early stage may grant the university an equity 
interest in the company as negotiated by the Office of Sponsored Programs and Research and 
approved by the Vice Provost for Research, to be held by the BGSU Foundation. 
(6) The faculty member's department chair, school director, center director, dean or staff 
supervisor shall be active participants in discussions with the Office of Sponsored Programs 
and Research and in the development of conflict of interest management plans relating to a 
commercialization company. 
(7) A chair, school director, center director or staff supervisor who has a financial interest or is a 
co-participant with a faculty, staff member or student in a commercialization company is not 
in a position to provide effective oversight of that activity. In these situations, another 
disinterested administrator must be appointed to perform the responsibilities of the chair, 
center director or staff supervisor. 
I 
(8)  If the Patent Advisory and Technology Commercialization Oversight Committee members 
determine that, for any reason, it is not possible for the chair, school director, center director, 
the staff supervisor or another disinterested administrator to provide effective oversight of a 
transaction involving a commercialization company, the transaction should not be approved. 
(E) Responsibility For University Duties 
(1)  Faculty members are encouraged to develop discoveries, inventions, patents and products 
with commercial potential within the broader teaching and research mission of BGSU. Care 
must be taken that faculty not allow their interest in a financial opportunity arising out of 
their research efforts to result in a potential for either a conflict of interest or a conflict of 
commitment to the institution, or the misuse of students, employees or resources of the 
university for benefit of the company. 
(2)  While faculty members are permitted to serve as consultants to commercialization companies 
and other private enterprises, they continue to be responsible for all of their university 
teaching, research, and service obligations. Authorized private business activities must be 
undertaken in accordance with the BGSU policy on consulting and pursuant to formal 
consulting and conflict of interest management plans signed by the faculty, the 
commercialization company and the university, and approved by the department chair, the 
center director, the Vice Provost for Research, the Office of Sponsored Programs and 
Research and the General Counsel. I 
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I (3) Staff members may take approved leave in order to engage in activities relating to a commercialization company during regularly assigned working hours. When performed outside regularly assigned working hours, these activities must be undertaken in accordance with university policies and pursuant to a formal conflict of interest and conflict of commitment agreement between the staff member, the commercialization company, and the 
university. The department chair, the school or center director, the dean and/or supervisor, 
and the Office of Sponsored Programs and Research must approve such an agreement. 
(4) Staff members may pursue research projects as authorized by their supervisors. Supervisors 
shall authorize only those staff research projects that will advance the mission of the 
university without regard to the financial interests of the individual employees. 
I 
I 
(F) Conflict-of-interest Management Standards 
(1) BGSU facilities, equipment and other resources may not be used for research benefiting a 
commercialization company except when such use is pursuant to a sponsored research 
agreement, facilities use agreement or other appropriate contractual arrangement. 
(2) As a general rule, faculty, staff or students shall not hold management positions in 
commercialization companies. While they may initially find it necessary to play a 
management role in a newly formed company, it is expected that their management 
responsibilities will decrease as the company develops. Professional management should be 
brought in at the earliest opportunity. In order to ensure the application of this principle, 
agreements between BGSU and a commercialization company should contain enforceable 
milestones for the reduction of these management responsibilities. Failure to comply with 
these agreed-upon milestones will result in the company's inability to engage in sponsored 
research with BGSU, utilize BGSU faculty, staff or student employees and the other 
commercialization agreements and/or activities permitted under these guidelines. 
(3) Faculty members engaged in approved private business activities who find they are unable to 
perform all of their regular university responsibilities shall request a reduction of 
appointment or other approved leave subject to the restrictions found in the Ohio Revised 
Code Section § 3345.28. 
(4) Staff members who are unable to perform all of their university duties because of activities in 
connection with commercialization companies must reduce those activities or request a 
reduction of appointment or other approved leave. 
(5) Graduate and undergraduate students may use university facilities, equipment, and other 
resources to perform research benefiting a commercialization company only pursuant to a 
sponsored research agreement or other formal agreement made with BGSU. Research 
leading to thesis or dissertation may not be unreasonably restricted from publication or 
public disclosure, as determined by the Patent Advisory and Technology Commercialization 
Oversight Committee. Students should be informed in writing of any restrictions that their 
involvement in research related to the company may impose upon them (e.g. confidentiality 
requirements that may negatively impact public disclosure of their research results) prior to 
the start of their research. Faculty investigators should exercise care in involving students in 
research that may impede completion of their academic program. 
(6) Students may be employed by a commercialization company subject to limitations set forth 
in Division G (7) of this policy. Prior to such employment, the student, the faculty or staff 
member, the chair of the student's department and/or school or center director, the chair of 
the graduate studies committee and a company representative must sign an agreement 
disclosing the student's rights and obligations. 
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(7) A student may not be employed by a commercialization company in which a faculty member 
has an ownership interest if: 
(a) the student is enrolled in a course taught by the faculty member; 
(b) the faculty member is a member of the student's thesis or dissertation committee; 
or 
(c) the faculty member is the student's advisor or the director of his or her thesis or 
dissertation research. 
Such students my perform research benefiting a commercialization company only pursuant to a 
sponsored research agreement or other formal internship agreement through the university. 
(8) Commercialization companies may not enter into any agreements with the university for the 
purchase, sale or rental of equipment, supplies or services other than those explicitly 
authorized by the Vice Provost for Research on the advice of the Patent Advisory and 
Technology Commercialization Oversight Committee. 
I 
(9) As a general rule, faculty and staff members who are not directly involved with research and 
development of technology licensed to a commercialization company may hold equity 
interests in that company. Equity ownership in these situations is permissible only to the 
extent allowed by §2921.42 and §2921.43 of the Ohio Revised Code. 
(10) BGSU regulatory review boards including, for example, the Human Subjects Review Board 
(HSRB) and the Institutional Animal Care and Use Committee (IACUC), may be utilized for 
research benefiting a technology commercialization company only pursuant to a sponsored 
research agreement between BGSU and the company, and then only for work performed in 
BGSU facilities by BGSU faculty, staff and students. 
(11) As a general rule, an individual faculty or staff member or their immediate family should not 
hold more than twenty-five (25%) percent of the outstanding equity in a commercialization 
company on an ongoing basis. Under circumstances where family ownership exceeds 25% 
but does not interfere with the employee's obligation to BGSU and does not create an 
additional conflict-of-interest, this ownership provision limit may be considered and 
amended by the Vice Provost for Research. While significant faculty or staff equity 
ownership may be inherent in a newly formed company, it is expected that their ownership 
interests, as a percentage of the total outstanding shares or membership interests of the 
company, will decrease as the company develops and attracts additional equity. In order to 
ensure the observance of this principle, agreements between the university and 
commercialization companies should contain enforceable milestones for the dilution of these 
equity interests. Failure to comply with these agreed-upon milestones will result in the 
company's inability to engage in sponsored research with BGSU, utilize BGSU faculty, staff 
or students, and the other commercialization agreements and/or activities allowed for under 
this policy. 
(12) Faculty or staff members may not assume the role of Principal Investigator/Project Director 
in sponsored research projects awarded to BGSU and funded by commercialization 
companies in which they have an interest if the projects involved the use of human subjects. 
Faculty or staff members may assume the role of Principal Investigator/Project Director for 
sponsored research projects funded by commercialization companies in which they have an 
interest if a formal research integrity, conflict of interest management plan approved by the 
Patent Advisory and Technology Commercialization Oversight Committee and the Vice 
Provost for Research is in place. 
(13) Agreements for sponsored research projects funded by companies must include, at a 
minimum, a requirement for full BGSU publication rights, BGSU rights to own or use data, 
I 
I 
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I and payment of fully negotiated Facilities and Administrative fees at the on-campus research rate assigned by the U.S. Department of Health and Human Services. The Office of Sponsored Programs and Research must approve any exceptions to these conditions. (14) Faculty, staff and students participating in commercialization companies approved pursuant 
to these rules continue to be bound by all BGSU policies regarding the development and 
ownership of discoveries, inventions, patents or products. New discoveries, inventions, 
patents or products made as a result of research efforts of BGSU faculty, staff and students 
for the company, including those made under formal consulting agreements through the 
institution, will be owned by BGSU. The company will be offered an exclusive option to 
license the technology. If it is in the best interests of the institution, the President has the 
authority under ORC §3345.14 and Article 10 of the institution's Patent Policy, to sell, 
assign, convey or grant ownership of intellectual property rights to companies. New 
discoveries, inventions, patents or products developed by the faculty, staff or student for the 
company must be disclosed to the Office of Sponsored Programs and Research as required 
by the university patent policy. 
I 
Proposed Revision to the Non-Compensation Conciliation Process 
No. 28-2003 Mr. Ferkany moved and Mr. Marsh seconded that approval be given to the proposed revision to the 
Non-Compensation Conciliation Process, as outlined in the attached. The motion was approved with 
no negative votes. 
Non-Compensation Conciliation Process 
Purpose 
The purpose of the Conciliation Process is to ensure the prompt resolution of complaints by administrative staff 
members regarding the terms and conditions of employment, or other job-related concerns that have not been 
resolved with the immediate supervisor. A staff member may pursue this process for any or all of the following: 
• Failure to follow policies and provisions enunciated in the Administrative Staff Handbook. 
• Inadequate or inequitable consideration of professional competence. 
• Termination of appointment for cause. 
The decision not to continue the contract of an administrative staff member is not subject to this procedure. The 
appropriate Division Vice-Prcsident must review the decision not to renew the contract of an administrative staff 
member. 
I 
Any complaint related to the Administrative Staff Compensation Plan will be handled through the procedures 
established for compensation issues. Issues regarding alleged unlawful discrimination or harassment will be 
investigated by the Office of Equity, Diversity and Immigration Services (OEDIS) through established procedures. 
Scope 
These procedures apply to all covered administrative staff positions and supersede all previous written or unwritten 
practices. The ongoing responsibility for the administration of these procedures is assigned to the Assistant Vice 
President of Human Resources or his/her designee. Prior to entering into conciliation, the staff member with the 
complaint meets with Human Resources in an attempt to resolve the complaint. The staff member with the 
complaint must bring the concern to the attention of Human Resources within fourteen calendar days of the 
incident giving rise to the concern.   Human Resources will investigate the complaint and notify the staff member in 
writing regarding its findings within ten calendar days. If there is no resolution, the staff member may request 
conciliation. 
There are three steps in this process: 
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1. Conciliation meeting with second level supervisor and the Dean, as appropriate 
2. Vice Presidential Appeal 
3. Presidential Review 
Step 1 - Conciliation Meeting with second level supervisor and Dean, as appropriate. 
The conciliation meeting, facilitated by the Assistant Vice President of Human Resources/designee, provides the 
staff member and his/her second level supervisor and the Dean, as appropriate, with an opportunity to resolve the 
complaint in a collaborative, informal fashion. The Dean shall be involved when the staff member reports to an area 
in Academic Affairs. Participants in the meeting include: 
• Staff member 
• Advocate for the staff member (as requested) 
• Second level supervisor and Dean, as appropriate 
• Assistant Vice President for Human Resources/designee 
I 
This process is designed to be completed within the time frame outlined, 
have mutual agreement. 
Decisions to extend the timelines should 
Process 
The staff member will inform Human Resources and the immediate supervisor and Dean, as appropriate, 
in writing that he/she requests to enter into conciliation. This notice shall be given within fourteen 
calendar days of the notification from Human Resources regarding its findings from the initial resolution 
meeting. 
1. Upon receipt of the request to enter conciliation, Human Resources begins a tracking/timeline. 
2. Within fourteen calendar days of receiving the request to enter conciliation, Human Resources 
forwards the documentation to all parties involved and schedules the meeting. 
3. At the staff member's request, a current member of the BGSU Administrative staff (non-family 
member), acting as an advocate, may accompany the employee to the conciliation meeting. 
Advocates may assist in clarifying points discussed in the meeting. 
4. In the event the second level supervisor is the Division Vice President, a designee will be 
appointed, so that the Division Vice President is able to participate in step 2, if required. 
5. Within fourteen calendar days after the meeting is scheduled, the meeting will take place to 
attempt resolution. 
6. Human Resources is responsible for reporting, in writing, the outcome of the meeting to all 
involved within fourteen calendar days after the meeting. 
7. If no mutual resolution is reached the dissatisfied individual may appeal directly to the Division 
Vice President (or designee). 
Step 2 - Vice Presidential Appeal 
Process 
1. Within seven calendar days of receiving the decision, the dissatisfied individual may appeal, in 
writing to his/her Division Vice President (or designee) and the Office of Human Resources. 
2. Within fourteen calendar days of receiving the request to proceed to step 2, Human Resources 
schedules a meeting. Attendees are the same as step 1, with the addition of the Division Vice 
President. 
I 
I 
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I 
I 
3. Within fourteen calendar days after the appeal meeting, the Division Vice President or designce 
responds, in writing, to the staff member, supervisor and Human Resources. 
4. If no mutual resolution is reached the dissatisfied individual may request Presidential review. 
Step 3 - Presidential Review 
Process 
1. Within seven calendar days of receiving the Division Vice President's decision, the dissatisfied 
individual may request a review, in writing, to the President of the University. 
2. Within thirty calendar days after receiving the request for review, the President or designce 
reviews the Division Vice President's decision and the written outcome of the original 
conciliation meeting. The President or designee issues a written decision to the staff member, 
supervisor, Divisional Vice President and Human Resources. 
3. The decision of the President or designee is final. 
Staff member reporting directly to a Vice President or the President 
Process 
1. When a staff member who reports directly to a Vice President or the President initiates a complaint 
through this process, the staff member may request a review, in writing, directly to the President. 
Such written requests must occur within fourteen calendar days of the event giving rise to the request. 
2. Within thirty calendar days after receiving the request for review, the President (or designee) issues a 
written decision to the staff member, the Vice President, if necessary, and the Office of Human 
Resources. 
3. The decision of the President (or designee) is final. 
Approved by Administrative Staff Council January 9, 2003 
Approved by President's Cabinet March 3, 2003 
Appointment of Robert O. Edmister as Dean of the College of Business Administration and as a tenured 
Professor in the Department of Finance 
No. 29-2003 Mr. Ferkany moved and Mr. Marsh seconded that the Board of Trustees approve the appointment of 
Robert O. Edmister as Dean of the College of Business Administration and as a tenured Professor in 
the Department of Finance. The motion was approved with no negative votes. 
Proposed Ohio Eminent Scholar in the Center for Photochemical Sciences 
I 
No. 30-2003   Mr. Ferkany moved and Mr. Marsh seconded that: 
WHEREAS Bowling Green State University established an Ohio Eminent Scholar in the 
Department of Philosophy in 1988, and 
WHEREAS the provisions of the Program Notice and Acceptance of Award for Ohio 
Eminent Scholars permits the move of a Scholar from one department to another 
after ten years with the approval of the Board of Trustees, and 
WHEREAS thoughtful discussions have transpired among the Provost, the Dean   and the 
Departments of Philosophy, Chemistry and the Center for Photochemical Sciences, 
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NOW, THEREFORE, BE IT RESOLVED that the Bowling Green State University Board of 
Trustees approves the move of the Eminent Scholar position from the Department of 
Philosophy to the Department of Chemistry and the Center for Photochemical 
Sciences effective July 1, 2003. 
The motion was approved with no negative votes. 
I 
Mr. Ferkany reported that there were also a few discussion items. An Honorary Degree of Public Service was 
nominated for Mr. George Mylandcr. Mr. Mylander has a long and dedicated tenure with Bowling Green State 
University as a student, a graduate student and key leader for the BGSU community. He has been a tireless 
supporter of Bowling Green State University and its Firelands Campus in Huron, Ohio. He has served on the 
Bowling Green State University Foundation Board since 1995, and is currently providing leadership to the board as 
Board Chairman. He sits on the Firelands College Advisory Board, and was co-chairman of the most successful 
fundraising effort to establish the Cedar Point Center at Firelands. In addition to the commitment to his alma 
mater, Mr. Mylander has also devoted himself to causes that impact his community. He has been instrumental to 
the community as a board member and officer of Firelands Community Hospital, Erie County Historical Society, 
Sandusky-Erie County Community Foundation, Eric County Board of Health, Stein Hospice Service, United Way 
of Erie County, and Eric County Chamber of Commerce. His gifts of time and money to area organizations earned 
him the Outstanding Philanthropist Award by the Toledo area chapter of the National Society for Fund Raising. He 
has also received BGSU's Alumni Community Service Awrd and the Accomplished Graduate Award. Mr. Ferkany 
noted that it is an honor to support George Mylandcr for this Honorary Degree. 
The next discussion item was a proposed name change for Continuing Education, International & Summer 
Programs to Continuing & Extended Education. 
Last, it was announced that the final North Central Association report has arrived, and the University has received 
reaccreditation for the next ten years. Mr. Ferkany expressed his appreciation to everyone who was involved in this 
process. 
FINANCIAL AFFAIRS & FACILITIES COMMITTEE 
I 
Mr. Marsh reported that the Financial Affairs & Facilities Committee met that morning to review twelve action 
items and a few discussion items. 
Proposed 2003-04 Miscellaneous Auxiliary Budgets 
No. 31-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the proposed 2003-2004 
Miscellaneous Auxiliary Budgets totaling $16,390,401; and that the President, or his designee be, and 
hereby is, authorized to effect intcrfund transfers as determined appropriate within the approved 
budget lines for the 2003-2004 Miscellaneous Auxiliary Budgets. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Proposed 2003-04 Residence Hall. Residence Hall Technology and Dining Hall Budgets 
No. 32-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed 2003-04 
Residence Hall, Residence Hall Technology and Dining Hall Budgets in the amount of $49,684,471; 
and that the President, or his designee, is authorized to approve, for residence and dining hall 
accounts, intcrfund transfers within the approved operating budget and appropriate reserve to 
maintain a balanced budget. I 
18 
I The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The motion was approved with 8 affirmative votes. Proposed 2003-04 Educational Budgets - Main Campus and Firelands Colleue 
No. 33-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed 2003-04 
Educational Budget (Main Campus) in the amount of $220,609,572 and to the Proposed 2003-04 
Educational Budget (Firelands College) in the amount of $9,322,202, and that the President, or his 
designee, is authorized to approve interfund transfers within the approved budgeted levels for the 
2003-04 fiscal year. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Proposed 2003-04 General Fee and Related Auxiliary Budgets 
I 
No. 34-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed 2003-04 General 
Fee and Related Auxiliary Budgets totaling $29,059,145, and that the President, or his designee, is 
authorized to approve interfund transfers within the approved budgeted level for the 2003-04 fiscal 
year. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Proposed Instructional Fees. Nonresident Surcharge, and General Fee. Effective Fall Semester. 2003 (MOTION 1) 
No. 35-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the Proposed Instructional 
Fees, Nonresident Surcharge, and General Fee for the Main Campus, Firelands College, and Off- 
Campus Centers, as listed, effective Fall Semester 2003, which will result in, as an example, an 
increase in instructional and general fees for a full-time undergraduate student of $195 per semester 
for a student matriculated before Summer 2002 and $202 per semester for a student who matriculated 
Summer 2002 and beyond. 
First Fee Motion 
INSTRUCTIONAL, GENERAL, and 
NON-RESIDENT SURCHARGE PER SEMESTER 
Effective Fall Semester, 2003 
For the Main Campus, Off-Campus Centers, and Firelands College 
I 
Main Campus/Off-Campus 
Undergraduate Instructional Fee 
(students matriculated before 
Summer 2002) 
Full-Time Rate 
2002-03 2003-04 
Hourly Rate* 
2002-03 2003-04 
$ 2,679 $ 2,844 $    263 $    279 
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Undergraduate Instructional Fee 
(students matriculated Summer 
2002 and beyond) 
Graduate Instructional Fee 
Nonresident Surcharge 
General Fee 
General Fee - 50 Mile Radius 
General Fee - Web-based 
Firelands College 
Undergrad. Instructional Fee 
Graduate Instructional Fee 
Nonresident Surcharge 
General Fee 
$ 2,799 $2,971 $ 273 $ 290 
$ 3,661 $ 3,886 $ 339 $ 360 
$3,314 $ 3,480 $ 316 $ 332 
$ 564 $ 594 $ 57 $  60 
$ 215 $ 226 $ 22 $  23 
N/A $ 594 $ 6 $  60 
Full-Time Rate Hourly Rate* 
2002-03 2003-04 2002-03 2003-04 
$ 1,724 $ 1,810 $ 169 $ 177 
$3,661 $3,886 $ 339 $ 360 
$3,314 $ 3,480 $ 316 $ 332 
$  81 $  85 $ 9 $  10 
I 
I 
* Hourly rates not to exceed full-time rates 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Proposed Targeted Additional Increases in Instructional Fees, Effective Fall Semester. 2003 (MOTION 2) 
No. 36-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to Targeted Additional Increases 
in Instructional Fees for the Main Campus and Off-Campus Centers, as listed, effective Fall Semester 
2003, which will result in, as an example, an additional increase in tuition for a full-time 
undergraduate student matriculated before Summer 2002 of $126 per semester, and $131 per semester 
for a full-time undergraduate student matriculated summer 2002 and beyond, and that the additional 
net revenue generated from the additional fee increases be used for need-based financial aid for low- 
income students and for improvements in technology services to students. I 
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I Second Fee Motion INSTRUCTIONAL FEES PER SEMESTER Effective Fall Semester, 2003 
For the Main Campus and Off-Campus Centers 
Main Campus/Off-Campus 
Full-Time Rate 
2003-04 2003-04 
Hourly Rate* 
2003-04 2003-04 
Undergraduate Instructional Fee 
(students matriculated before 
Summer 2002) $ 2,844 $ 2,970 $    279 $    292 
$ 2,971 $3,102 $    290 $    303 
$3,886 $ 4,058 $    360 $    376 
I 
Undergraduate Instructional Fee 
(students matriculated Summer 
2002 and beyond) 
Graduate Instructional Fee 
Hourly rates not to exceed full-time rates 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Issuance of 2003-2004 Contracts 
I 
No. 37-2003    Mr. Marsh moved and Mr. Ferkany seconded that 
WHEREAS, the Board of Trustees in June 1999 adopted a Long-Term Comprehensive 
Compensation Plan intended to ensure that BGSU faculty and staff salaries become 
competitive with appropriate peer group salaries, and 
WHEREAS, some progress has been made during the past four years in reaching the goals of this 
five- to seven-year plan, and the University remains strongly committed to reaching 
those goals, 
WHEREAS, the significant recent reductions in state support for higher education will prevent any 
progress from being made in 2003-2004 and will lengthen the time it takes to reach the 
goal, 
NOW, THEREFORE, BE IT RESOLVED, that the regular salary increment pool approved for 
faculty, administrative and classified staff be 2%, and that these pools be distributed to 
continuing faculty and administrative and classified staff (except for members of 
collective bargaining units) for 2003-04 in accord with current Board policy which 
calls for the raises for faculty and administrative staff to be 100% merit-based; 
RESOLVED FURTHER, that there be an additional pool of $242,000 for market adjustments for 
faculty and administrative staff and reclassifications for classified staff; 
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RESOLVED FURTHER, that the President, or his designce, is authorized to execute faculty and 
administrative personnel contracts for 2003-04; 
RESOLVED FURTHER, that the contract salaries for all faculty and administrative personnel under 
the authority above shall be reported subsequently to the Board of Trustees; 
RESOLVED FURTHER, that the appropriate members of the University (Area Hcads/Deans/Vice 
Presidents) are hereby authorized in accordance with accepted policies in the Academic 
Charter and other governance documents to make changes in assignment or market 
adjustments, benefits, and administrative titles as may become necessary or appropriate 
as a result of subsequent events or circumstances occurring during such fiscal year; and 
that such adjustments be reported subsequently to the Board of Trustees. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Mr. Marsh mentioned that the University community owes a big thanks to our State Senator, Randy Gardner. 
Without his dogged persistence over these last few weeks, the Board may not have been able to approve this last 
motion or been able to proceed into the next academic year on a upbeat note. 
Proposed 2003-04 Special Fees and Program Charges 
No. 38-2003    Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the proposed changes in the 
Special Fees, effective 2003-04, as listed. 
I 
Biological Sciences 
Biology Field Trip-Marine 
Lab Fees 
More than 3 credit hours 
German/East Asian/Soviet Studies 
German 
Russian 
History 
Psychology 
Environmental Health 
Music Composition and History 
Course Proposed 
Number 2002-03 Fee 2003-04 
BIOL 475 $500.00 $650.00 
BIOL 301 $15.00 $30.00 
313 $20.00 $25.00 
315 $20.00 $25.00 
401 $20.00 Delete 
407 $20.00 $35.00 
421 $0.00 $50.00 
446 $30.00 $50.00 
515 $20.00 $35.00 
546 $20.00 $50.00 
611 $20.00 $50.00 
GERM 415 $15.00 $10.00 
RUSN 415 $15.00 $10.00 
HIST 319 $0.00 $12.00 
PSYC 328 $20.00 $15.00 
ENVH 101 $0.00 $10.00 
MUCT 544 $0.00 $30.00 
545 $0.00 $30.00 
546 $0.00 $30.00 
I 
I 
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I Manufacturing Technology 
Technology 
Visual Communications & Technology Education 
Architecture/Environmental Design 
Aerolechnology 
I 
Acrotechnology (Cont'd) 
Hourly Instructional Fees 
PCATD Simulator 
Private, Commercial & Instrument Flight 
Private, Commercial & Instrument Ground 
Aircraft/Simulator Hourly Rates 
Cessna 152 
Cessna 172 
Cessna 172RG 
Multicnginc aircraft 
547 $0.00 $30.00 
580 $0.00 $30.00 
MFG 424 $6.00 Delete 
QS 326 $9.00 Delete 
TECH 428 $6.00 Delete 
626 $9.00 Delete 
ARCH 372 $0.00 $20.00 
450 $18.00 Delete 
471 $26.00 Delete 
AERT 099 $415.00 $433.00 
222 $3,157.00 $3,550.00 
223 $3,316.00 $3,331.00 
281 $5,812.00 $6,176.00 
282 $5,812.00 $6,176.00 
321 $7,573.00 $12,240.00 
407 $2,922.00 $6,168.00 
443 $2,907.00 $3,042.00 
445 $1,514.00 $1,582.00 
447 $2,010.00 $2,462.00 
482 $659.00 $687.00 
$0.00 $20.00/hr 
$30.50/hr $32.00/hr 
$24.50/hr $26.00/hr 
$91.50/hr $95.00/hr 
$91.50/hr $95.00/hr 
$113.50/hr $118.00/hr 
$ 181 00/hr $250.00/hr 
School of Art 
Art Studio 
I 
Education Intervention Services 
EDTL 
HDFS Student Teaching 
Manufacturing Technology 
Visual Communication Technology 
ARTS 305 $30.00 Delete 
313 $20.00 Delete 
332 $10.00 Delete 
333 $10.00 Delete 
EDTL 302 $0.00 $15.00/CrHr 
491 $0.00 $5.00/CrHr 
HDFS 491 $0.00 $5.00/CrHr 
MFG 112 $20.00 Delete 
220 $95.00 $40.00 
VCT 204 $16.00 $10.00 
ACT Test-American College Testing Program 
CLEP Program 
Independent Study 
Installment Payment Plan 
Annual (9 payments) 
Semester (5 payments) 
Late payment (5 days past due date) 
Matriculation Fee 
Miller Analogies Test 
Quantum 90 Temporary Card Charge 
ACTC 
MATR 
282                          $56.00 $21.00 
382                          $56.00 $28.00 
465                          $56.00 $28.00 
$25.00 $30.00 
$10.00 $15.00 
$0.00 $15.00 
% as provided by law $55.00 
% as provided by law $30.00 
$0.00 $15.00/month 
$60.00 $75.00 
$35.00 $45.00 
$5.00 $6.00 
I 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Fcrkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Proposed Naming of North Gymnasium in the Gertrude M. Eppler Complex 
Dou Smith introduced Dorothy M. Lucdtkc, in whose honor the North Gymnasium in the Gertrude M. Eppler 
Complex will be named. Smith said that letters from former students in support of the nomination spoke 
affirmatively of what they learned, and that it all started in that north gym and had an incredible impact on this 
institution. Ms. Luedke is a 1947 BGSU graduate and was on the BGSU faculty from 1948 through 1983. She 
coached the University's first women's swimming team from 1948 through 1956. At one time the team was ranked 
fourth nationally and never lost a meet. She also coached field hockey, basketball and volleyball. The basketball 
team lost just two games in five years. From her list of accomplishments, it is clear that she has had a significant 
impact on this university and elsewhere. Dr. Ribeau noted that Ms. Lucdtke compiled a record that was unparalleled 
in the history of the university with charm, grace, dignity, but also with that rugged competitiveness that turns out 
winners. Ms. Luedtke thanked the Board for this honor. 
No. 39-2003 Mr. Marsh moved and Mr. Harbal seconded that, in accordance with recommendations made by the 
University Naming Committee and the University President, the North Gymnasium in the Gertrude 
M. Eppler Complex be named the Dorothy M. Luedtke Gymnasium in honor of Ms. Luedtke's service 
to the University from 1948 to 1983 and her many contributions to the University and its students as 
well as her leadership in advancing teaching and learning within her profession. The motion was 
approved with no negative votes. 
Grant of Limited Authority to Purchase Property 
No. 40-2003   Mr. Marsh moved and Mr. Fcrkany seconded that 
WHEREAS, Bowling Green State University is experiencing appropriate and natural growth in its 
educational and auxiliary programming and services; and 
WHEREAS, in order to facilitate and accommodate this growth, the University may need to develop 
and acquire additional land, improvements and facilities; and 
WHEREAS, land, improvements and facilities near the University's campus which would be useful 
or desirable in fulfilling these needs for additional capacity become available for 
purchase from time to time; and 
WHEREAS,   it is desirable that the University have in place a procedure which permits senior 
University officials to acquire such real property on behalf of the University within 
I 
I 
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I 
I 
I 
short timeframes which do not permit specific review and approval by the Board of 
Trustees at their regularly scheduled meeting times; and 
WHEREAS, the area near the University's Bowling Green, Ohio, campus within which it is 
desirable to authorize senior University officials to acquire such real property on 
behalf of the University is bounded by real property fronting on the following streets: 
commencing at the intersection of East Wooster Street and South Mercer Road, south 
on South Mercer Road to its terminus, west to the terminus of Scott Hamilton Drive, 
continuing west to the intersection of Scott Hamilton Drive and Manville Street, north 
to Clough Street, west to Summit Street, north to Frazee Avenue, east to Thurstin 
Street, south to East Wooster Street, and east to South Mercer Road ("Target Area"). 
WHEREAS, the Trustees have determined that, subject to certain conditions, it is in the best 
interests of the University to authorize the President to acquire real estate in the Target 
Area on behalf of the University without additional authorization of the full Board of 
Trustees; 
NOW, THEREFORE, BE IT RESOLVED, that the University, acting by and through its President 
be, and hereby is, authorized to acquire any parcel or parcels of real property within 
the Target Area through June 30, 2005, subject to the following conditions: 
1. The aggregate purchase price for all parcels purchased under this grant of 
authority shall not exceed $750,000. 
2. The purchase price to be paid in each acquisition transaction authorized hereby 
shall be supported by a written appraisal report prepared by an independent 
appraiser, and the purchase price for each transaction authorized hereby shall 
not exceed the fair market value as determined by such independent appraiser 
by more than ten percent (10%). 
3. For purposes of computing the purchase price of a particular acquisition, and 
for computing the aggregate purchase price for all acquisitions made pursuant 
to this grant of authority, the purchase price shall not include closing and 
related costs, prorations, or any other charges. 
BE IT FURTHER RESOLVED, that in order to carry out the foregoing Resolution, the President 
and the Senior Vice President for Finance and Administration, or either of them, be, 
and hereby are, authorized and directed to execute and deliver such real estate 
purchase agreements and such other documents and instruments as are described in 
such real estate purchase agreements or otherwise deemed necessary to carry out the 
transactions contemplated therein, in such form as he shall deem necessary or 
appropriate, and his execution thereof shall be conclusive evidence of his satisfaction 
therewith, and shall be binding on the University; to perform all acts and to execute 
and to deliver all instruments that may be required to carry out the purpose of these 
Resolutions; and to perform on behalf of the University, or cause to be performed on 
behalf of the University, all of the University's obligations under such documents and 
instruments; and 
BE IT FURTHER RESOLVED, that the President and the Senior Vice President for Finance and 
Administration, or either of them, or their designees, be, and hereby are, authorized 
and directed to apply, pursuant to Ohio Revised Code §3333.071, to the Ohio Board 
of Regents and Ohio Controlling Board for approval of the transactions described 
above. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Auxiliary Improvement Project 
No. 41-2003 Mr. Marsh moved and Mr. Wilcox seconded that approval be given to the proposed Out-of-Cycle 
Auxiliary Improvement Project totaling $107,000 for a computerized menu management system for 
Dining Services. 
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The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Scbo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Wood County Airport Authority Lease Extension 
No. 42-2003     Mr. Marsh moved and Mr. Wilcox seconded that 
WHEREAS, Bowling Green State University leases the Wood County Airport to the Wood County 
Airport Authority; and 
WHEREAS, The Wood County Airport Authority has identified a capital improvement project for 
upgrades of the airport taxiways, along with funding through a Federal Aviation 
Administration grant program; and 
WHEREAS, The release of these funds by the Federal Aviation Administration requires that the 
Wood County Airport Authority have the Wood County Airport under lease with the 
University for, at least, the expected 20 year life of the improvements; and 
WHEREAS, The improvements that are being funded upgrade taxiways for the entire airport, and 
benefit the University Aerotechnology Program, as well as the Wood County Airport 
Authority; 
NOW THEREFORE BE IT RESOLVED, that the lease between Bowling Green State University 
and the Wood County Airport Authority, approved by the Board of Trustees on 
December 16, 1994, be extended to December 31, 2025, and 
BE IT FURTHER RESOLVED, that the Board of Trustees delegates to the President and/or the 
Senior Vice President for Finance and Administration the authority to make the 
appropriate revisions to the current lease and then to execute the amended lease on 
behalf of the University. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. 
Mr. Marsh noted that the committee handled a discussion item which involved many issues that concern the capital 
improvement projects going on and their status. The committee learned that the Cedar Point Center is essentially 
complete, at least from a construction standpoint and is now being furnished with all the necessary equipment to 
operate. The committee also learned that the renovations at Kohl Hall and Offenhauer East are essentially on 
schedule and look to be completed in time for our fall arrivals. 
Sponsored Grants and Contracts Awarded: March. April and May 2003 
I 
I 
No. 43-2003 Mr. Marsh moved and Mr. Harbal seconded that grants and/or contracts in the amount of 
$473,020.00, for the month of March 2003, $1,614,527.00, for the month of April 2003, and 
$658,924.00, for the month of May 2003, be accepted and expenditures applicable thereto in that 
amount be authorized. 
Total for Period Fiscal Year to Date 
March 2003 
April 2003' 
May 2003 
$473,020.00 
; 1,614,527.00 
$658,924.00 
$29,283,373.22 
$30,897,900.22 
$31,556,824.22 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. Bibb, 
Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. The 
motion was approved with 8 affirmative votes. I 
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I Bowling Green State University Comparative Summary of Grants and Contracts Awarded JULY 1 THROUGH MARCH 
31 
FISCAL YEARS TO DATE 
RESTRICTED FUND ACCOUNTS: 
2001-02 2002-03 Change 
I. Research 
A. State Sponsored 
B. Privately 
Sponsored 
C. Federally 
Sponsored 
$ 617,181.00 
$ 1,598,349.27 
$    2,561,843.00 
$ 417,782.00 -32.3% 
$ 1,152,452.50 -27.8% 
$     3,525,253.00 +37.6% 
I 
TOTAL RESEARCH 
GRANTS 
II. Instruction 
$    4,777,373.27 
$    4,463,539.00 
$     5,095,487.50   +6.6% 
$     4,175,017.70   -6.4% 
TOTAL RESEARCH & INSTRUCTION $    9,240,912.27 $     9,270,505.20    +.3% 
III. Public Service $    2,302,562.73 $     3,378,658.73 +46.7% 
TOTAL GRANTS AND CONTRACTS $ 11,543,475.00 $ 12,649,163.93   +9.5% 
IV. Student Aid Grants $ 10,552,214.49 $   16,634,209.29 +57.6% 
TOTAL ALL GRANTS/CONTRACTS $22,095,689.49 $ 29,283,373.22 +32.5% 
I 
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BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 
March 31, 2003 
I.  RESEARCH 
A. State Sponsored 
(No Activity) 
B. Privately Sponsored 
Chemistry P Anzenbacher 
C. Federally Sponsored 
D Neckers - M 
Kraft Foods 50,000.00 
Chemistry 
Psychology 
Biology 
Ogawa-                                NSF 
P Anzenbacher-F Castellano 
P Sharp                                 DHHS 
M McKay                               NSF 
SPONSORED: 
$ 124,406.00 
136,200.00 
9,772.00 
TOTAL FEDERAL $ 270,378.00 
—TOTAL RESEARCH— $ 320,378.00 
II.  INSTRUCTION 
Geography 
Psychology 
Partnerships Comm 
Action 
J Gordon 
W O'Brien 
K Farber-P 
Vrooman 
Canadian Embassy 
ODMH 
OH Community Service 
Council 
$ 4,410.00 
32,869.00 
27,843.00 
TOTAL 
INSTRUCTION: $ 65,122.00 
III. PUBLIC SERVICE 
EDFI C Mertler 
Martha Holden 
Jennings Fdtn $ 14,500.00 
TOTAL SPECIAL GRANTS AND 
CONTRACTS $ 400,000.00 
IV. FINANCIAL AID 
FAI G Roberts USDE $ 73,020.00 
TOTAL ALL GRANTS AND CONTRACTS $ 473,020.00 
I 
I 
I 
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I Bowling Green State University Comparative Summary of Grants and Contracts Awarded 
RESTRICTED FUND ACCOUNTS: 
I. Research 
2001-02 
JULY 1 THROUGH APRIL 30 
FISCAL YEARS TO DATE 
2002-03 Change 
I 
A. State Sponsored 
B. Privately Sponsored 
C. Federally Sponsored 
$ 
$ 
$ 
626,551.00 
1,652,349.27 
2,751,831.00 
$ 
$ 
$ 
417,782.00 
1,269,321.50 
3,555,253.00 
-33.3% 
-23.1% 
+29.1% 
TOTAL RESEARCH 
GRANTS $ 5,030,731.27 $ 5,242,356.50 +4.2% 
II. Instruction $ 4,482,364.00 $ 4,326,479.70 +3.4% 
TOTAL RESEARCH & 
INSTRUCTION $ 9,513,095.27 $ 9,568,836.20 +.5% 
III. Public Service $ 2,363,062.73 $ 3,534,126.73 +49.5% 
TOTAL GRANTS AND 
CONTRACTS $ 11,876,158.00 $ 13,102,962.93 +10.3% 
IV. Student Aid Grants $ 10,586,096.49 $ 17,794,937.29 +68.0% 
TOTAL ALL 
GRANTS/CONTRACTS $ 22,462,254.49 $ 30,897,900.22 +37.5% 
I 
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BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 
April 30, 2003 I 
1. RESEARCH 
A. State Sponsored 
(No Activity) $ - 
B. Privately Sponsored 
HMSLS 
Chemisty 
CPA & PS 
Chemistry 
A Morgan 
D Neckers - M 
Rodgers 
M Carroll - J Hoag - 
M E Benedict 
P Anzenbacher 
SPONSORED: 
Univ Louisville Rsch Fdtn 
University of Toledo 
Toledo Zoo 
Kraft Foods 
$ 13,555.00 
60,000.00 
18,314.00 
25,000.00 
TOTAL PRIVATELY $ 116,869.00 
C. Federally Sponsored 
PCC 
R Midden - L Ballone 
J VanHook 
NSF $ 30,000.00 
—TOTAL RESEARCH— $ 146,869.00 
II. INSTRUCTION 
Technology 
EDTL 
EDTL 
S Quilty 
D Brahier 
L Ballone 
American Assoc Airport 
Exec 
OBOR 
OBOR 
$ 13,000.00 
61,957.00 
76,505.00 
TOTAL 
INSTRUCTION: $ 151,462.00 
I 
III. PUBLIC SERVICE 
Popular Culture 
EIS- 
EDFI 
Arts Comm of Greater 
L Long Toledo 
E Williams - L Cochran 
Toledo Public Schools 
C Hendricks 
C Mertler Martha Holden Jennings 
$ 1,188.00 
43,650.00 
47,000.00 I 
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I Continuing Education Psychology P Fligor W O'Brien Fdtn Toledo Chamber of Commerce Behavioral Connections 60,500.00 3,130.00 
TOTAL PUBLIC SERVICE: 155,468.00 
TOTAL SPECIAL GRANTS AND 
CONTRACTS 
IV. FINANCIAL 
AID 
FAI                                          G Roberts OBOR 
FAI                                          G Roberts OBOR 
FAI                                          G Roberts USDE 
FAI                                          G Roberts OBOR 
453,799.00 
$782,715.00 
12,156.00 
325,481.00 
40,376.00 
TOTAL FINANCIAL AID: $1,160,728.00 
I TOTAL ALL GRANTS AND CONTRACTS $1,614,527.00 
Bowling Green State University 
Comparative Summary of Grants and Contracts 
Awarded 
JULY 1 THROUGH MAY 31 
FISCAL YEARS TO DATE 
2001-02 2002-03 
% 
Change 
RESTRICTED FUND ACCOUNTS: 
I. Research 
I 
A. State Sponsored 
B. Privately Sponsored 
C. Federally Sponsored 
TOTAL RESEARCH 
GRANTS 
$ 626,551.00 
$ 1,777,373.27 
$    3,375,227.00 
$    5,779,151.27 
$ 417,782.00 
$ 1,269,321.50 
$     4,005,898.00 
$     5,693,001.50 
-33.3% 
-28.5% 
+18.6% 
-1.4% 
31 
II. Instruction $ 4,482,364.00 $ 4,534,758.70 +1.1% 
TOTAL RESEARCH & 
INSTRUCTION $ 10,261,515.27 $ 10,227,760.20 -.3% 
I. Public Service $    2,382,702.73 $     3,534,126.73 +48.3% 
TOTAL GRANTS AND 
CONTRACTS $ 12,644,218.00 $ 13,761,886.93 +8.8% 
IV. Student Aid Grants $ 10,649,864.20 $   17,794,937.29 +67.0% 
TOTAL ALL 
GRANTS/CONTRACTS $ 23,294,082.20 $ 31,556,824.22 +35.4% 
BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 
May 31, 2003 
I 
I. RESEARCH 
A. State Sponsored 
(No Activity) 
B. Privately Sponsored 
(No Activity) 
C. Federally Sponsored 
Psychology 
Chemistry 
Comm 
Disorders 
Biology 
Chemistry 
K Pang DHHS 
M Rodgers DHHS 
J Searl DHHS 
P Moore NSF 
N Leontis - D Snavely NSF 
1,812.00 
252,733.00 
68,100.00 
68,000.00 
60,000.00 I 
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I TOTAL FEDERALLY SPONSORED: —TOTAL RESEARCH— II. INSTRUCTION 
$ 450,645.00 
$ 450,645.00 
I 
EDTL 
Psychology 
Physics 
EDTL 
M Sears 
S Rogelberg 
S Van Hook 
A Craddock 
University N.C. - Chapel 
Hill 
Procter & Gamble 
OBOR 
U.S. Department of State 
$ 6,000.00 
5,715.00 
106,564.00 
90,000.00 
TOTAL 
INSTRUCTION: 
III. PUBLIC SERVICE 
(No Activity) 
$ 
$ 
208,279.00 
TOTAL SPECIAL GRANTS AND 
CONTRACTS 
IV.  FINANCIAL 
AID 
658,924.00 
(No Activity) 
TOTAL ALL GRANTS AND CONTRACTS 658,924.00 
I 
Proposed Appointments to the Firclands College Advisory Board 
No. 44-2003 Mr. Marsh moved and Mr. Sebo seconded that the Board of Trustees confirm the appointments of 
Amic Gohlike, Steve Palmer, George Mylander, and Yvonne Mason for four-year terms on the 
Firclands College Advisory Board in accordance with action taken at their May meeting. The motion 
was approved with no negative votes. 
Proposed Appointments to the Public Advisory Council for Television (PACT) - WBGU-TV 
No. 45-2003 Mr. Marsh moved and Mr. Harbal seconded that approval be given to the appointments and 
reappointments of the following individuals to the Public Advisory Council for Television (PACT) - 
WBGU-TV, pursuant to Article II, Section I, of the Revised Charter of Association. 
Appointments 
Roberta Howard of Leipsic 
Richard Edwards of Bowling Green 
Robert Shcnk of Wapakoneta 
Reappointments 
Stephanie Skylar of Lima 
Kenneth Hawley of Napoleon 
Harold McCarty of Bowling Green 
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Elizabeth Ryan of Lima Edward Roth of Archbold 
Harold Rowe of Findlay 
The motion was approved with no negative votes. 
Proposed Board of Trustees Schedule of Meetings for 2003-04 
No, 46-2003   Mr. Sebo moved and Mr. Wilcox seconded that approval be given to the Board of Trustees Schedule 
of Meetings for 2003-04, as listed. 
SCHEDULE OF MEETINGS - FISCAL 2003-2004 
Bowling Green State University Board of Trustees 
Note: Each meeting will be subject to cancellation if necessary. 
2003 
(*) OCTOBER 3,2003 FRIDAY 
(*) DECEMBER 16,2003 TUESDAY 
2004 
(*) March 2,2004 TUESDAY 
(*) May 7,2004 FRIDAY 
Commencements currently arc scheduled on the following dates during 2003-2004: 
August 9, 2003 SATURDAY 
December 19 & 20, 2003 FRIDAY & SATURDAY 
May 7 & 8, 2004 FRIDAY & SATURDAY 
I 
I 
(*) Indicates that committee sessions will be held on the afternoon or morning preceding the 
regularly scheduled Board of Trustees meeting. 
REPORTS - CONSTITUENT REPRESENTATIVES 
Undergraduate Student Representative - Joshua Kontak 
Mr. Kontak announced that he had just been elected as President of the Undergraduate Student Government in 
April. He is a History major, with a minor in English, from Waterville, Ohio. He has served as a resident advisor 
for two years, has been involved with Dance Marathon and the orientation program, the IMPACT learning 
community, and is a member of the Honors Program. There are a number of issues that USG looks to tackle this 
upcoming year. Sidewalks, lighting and parking are eternal issues for students. He noted that it was a pleasure to 
see that among the capital improvement project are campus sidewalk upgrades, exterior lighting improvements and 
repaving of Lots 4, 6 and 20. He expressed his excitement at the improvements that are being made to dining 
services this upcoming year, including extended hours and the added ability of leftover meal plan dollars to roll 
over. USG representatives also understand that financial concerns necessitate certain restrictions being placed on 
the dining services offered to students, but they are hoping to work with the University to see if these restrictions 
can be addressed should the financial situation allow it. With the help of Larry Weiss, USG is hoping to have a 
"Bring Your Legislator to Campus Day" Program to increase the awareness about how state budget cuts affect the 
I 
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I 
I 
I 
services to students.   He expressed his appreciation for the opportunity to address the Board and is looking 
forwarding to working with them in the upcoming year. 
Graduate Student Representative - Deirdrc Rogers 
Ms. Rogers, Graduate Student Senate President, is from San Jose, Califormia. This is her fourth year at BGSU, and 
she is about to start her dissertation process as a graduate student in Sociology. She announced that they had had a 
very exciting end of the year with the Shanklin Awards. They were honored that Mr. and Mrs. Shanklin were able 
to attend. This was a great opportunity to display the research efforts of graduate students. This coming year there 
are a couple of new programs that they will be trying to implement, including a thesis and dissertation workshop 
weekend, which will allow graduate students to get hands-on experience with the entire process from picking a 
committee and a topic all the way through to turning a thesis or dissertation into publications. They will also be 
continuing the Soup and Substance Program, which displays their research and show the collaborations that they 
have with the faculty and staff at the University. Ms. Rogers also noted that a concerted effort will be made to 
reach out to graduate students that they do not usually have a chance to get in touch with, including continuing 
education and off-campus students. They will also be reaching out to other graduate students at other universities, 
and are hoping to form an Ohio Graduate Council to be able garner support, particularly in the legislature, for 
graduate programs. They arc hoping to show the legislature that graduate education is very important not just to 
BGSU, but Ohio higher education as a whole. Some issues they will be tackling, along with USG, are sidewalk 
safety, parking and lighting. They will also be looking at finding alternative sources for travel funds, especially in 
an age where research experience is mandatory in order to succeed. A couple of other areas they will be looking at 
are some health care alternatives, as well as expanding the health care plan. 
Firelands Colleuc Board Representative - Jennifer Washington 
Ms. Washington expressed her pride at being able to speak on behalf of Firelands. She thanked the Board for their 
continuing support. Francine Todd, the new Advisory Board President, was introduced to the Board, and will be 
serving as the Firelands College Board Constituent Representative for the next year. Admissions at Firelands is up 
9.8% from the Fall, Summer enrollment is 19.4% higher than last year, and they already have 480 students for the 
summer. The Cedar Point Center grand opening is September 12. The furniture is being delivered, and new 
technology is being installed and tested. At the present time, there are 19 confirmed events scheduled all the way 
up until May of 2004, along with a countless number of inquiries and tours. In their little theater, they are honored 
to have artwork and paintings by Vincent Horen. This is the first time they have had this artwork, and it will be 
there from June 23 to July 1. Ms. Washington congratulated Chair Bibb for being inducted into the Associated 
Press Ohio Broadcaster's Hall of Fame. Firelands College is also going to have a production called "The Ice Walk" 
in the Carol Crane Theater. Effort is being made to get minorities within the community involved in the theater, as 
well as with exploring nature through the arboretum. Ms. Washington announced that this is her last meeting and 
expressed her appreciation of being a small part of something very big and wonderful and thanked the Board. 
Administrative Staff Council Representative- Robin Veitch 
Ms. Veitch announced that she is replacing Laura Emch. She is the Assistant Director of the Falcon Club within 
the Athletic Department, and is now Chair of the Administrative Staff Council this year. She introduced Joe 
Luthman, who is the Chair-Elect for this year. He works in the ITS Department, and they are both looking forward 
to a very productive year. Administrative Staff Council has had a very busy year and has been involved in multiple 
activities related to the completion of their goals as well as general University needs and topics. Several of the 
biggest accomplishments since the April Board meeting are: 
• After several years of hard work, the non-compensation conciliation process has been completed and now 
has been approved by the Board of Trustees. 
• Each year, the Administrative Staff Council raises money for student scholarship funds. Students apply 
for the scholarships in the spring and receive those scholarships at a fall reception. This year the 
Scholarship Committee raised over $2,800 in pledges to add to the scholarship fund. 
• A spring reception, which is an annual event, was held. The major activity at the spring reception is the 
awarding the BG Best Award. There were eight recipients this year: Michael Failor, ITS; Ann Jenks, 
Archival Collections; Sue Lau, Registration & Records; Thad Long, Recreational Sports; Jane Myers, 
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Athletic Department; Jeff Nelson, BGSU Bookstore; Deb Novak, Residence Life; and Barbara Toth, 
Writer's Lab. 
•     The ASC continues to work collaborativcly with Faculty Senate and with Classified Staff Council for the 
betterment of BGSU and our community. 
Ms. Veitch expressed her appreciation of the opportunity to report to the Board on ASC's important role in BGSU's 
mission, and personally thanked the Board for the approval of the 2% compensation raise. 
Classified Staff Council Representative - Barb Garav 
Ms. Garay announced that this will be her last Board meeting as Chair of Classified Staff Council. She announced 
that Becky Paskvan will assume this duty effect July 1st. Classified Staff Council has been busy for the last few 
months with several events. Their Annual Awards Ceremony was held on April 3rd in the Ballroom of the Bowen- 
Thompson Student Union. On behalf of CSC, she thanked President Ribeau and Executive Vice President Linda 
Dobb for attending the ceremony. Many employees were recognized for the contributions to Council, their 
departments, and the University. The Annual CSC Golf Outing/Raffle was held at Forrest Creason Golf Course on 
Friday, June 6lh. Good food, lots of fun and plenty of good conversation were enjoyed by all who attended. 
Twenty-three teams competed for the honor of first place, making this the largest turnout to date. The team 
comprised of Dr. Dalton, Bob Waddle, Gaylyn Finn and Jim Wicgand had a score of 11 under par, and took first 
place honors. The Special Events Committee worked very hard this year to make this annual event even more 
successful than in the past. Ms. Garay reported that approximately $3,400 was raised for the Classified Staff 
Council's Scholarship Fund, which is a $1,400 increase from last year. Ms. Garay expressed her gratitude on 
behalf of Classified Staff Countil to Mr. Dave Bryan for his generous contribution of $2,500 to the Classified Staff 
Scholarship Endowment Fund. In closing, Ms. Garay thanked the members of the Board for the opportunity to 
report on the activities of the Classified Staff Council over the past year. 
Faculty Representative - Neocles Leontis 
Dr. Leontis introduced himself to the Board, and also introduced Radhika Gajjala, Vice Chair. She is a Professor in 
Interpersonal Communication and has been with the University since 1997. He noted that here at the University we 
are teaching people to get their first jobs, as well as training them and providing the tools they will need to train 
themselves to advance further in their careers. This idea of continual education needs to be conveyed to the public. 
This past year Dr. Leontis had the opportunity of being part of the Academic Plan. A theme that came out of that 
process which will have far-reaching implications is the idea of thinking about what we do here as being guided by 
inquiry, engagement and achievement. One of those aspects that concerns Faculty Senate is engagement. Dr. 
Leontis stated that Faculty Senate is somewhat of a misnomer, as it has student, faculty, and administrative 
representatives, and is really the focus for a shared governing system and a focus for engagement in the sense of 
working together with the Board to govern and lead the University to the next level. To do that, Faculty Senate will 
be applying some new technology to increase the flow of information and the participation level, especially of 
faculty, by creating an on-line Faculty Senate community which will be open to others who are involved with 
Faculty Senate where information can be shared about issues that are coming up and where people can bring things 
that need to be discussed. The ability to hold on-line discussions and have on-line sharing of documentation will 
facilitate Senate meetings. He noted that he is looking forward to working with the Board during the next year. 
I 
I 
ANNOUNCEMENTS 
The next regular meeting Board meeting will be Friday, October 3, 2003. 
Summer Commencement ceremonies will be held on Saturday, August 9, 2003. 
ELECTION OF OFFICERS FOR 2003-2004 I 
36 
I Chair Bibb announced the results of the election of officers. Valerie Newell was elected Chair, Leon Bibb was elected Vice Chair, and the new Board Secretary is Dr. Linda Dobb. Chair Bibb passed the gavel to the newly elected Chair, Valeric Newell. On behalf of the Board and the administration, Dr. Ribeau recognized all of Mr. Bibb's hard work and dedication 
during the past year and presented him with a commemorative plaque. Mr. Bibb thanked everyone on the Board, 
and throughout the University, for their help this past year. Mr. Bibb stated that it had been a very demanding year 
for him, yet it had been very rewarding to serve in this capacity. He stated that Bowling Green State University is 
very special to him. He noted that he had only been given a gavel twice - the first he was given when he was 
president of his college fraternity here at BGSU and the second was received today. So, both gavels he has been 
given are tied to Bowling Green State University. Mr. Bibb stated that it meant a great deal to him to sit here on 
this Board and to do the work of the people, but he acknowledged that the Board cannot do it without all those who 
stand with them. He thanked the Board, and noted that they will be in the capable hands of his good friend and 
colleague and former student, Valerie Newell. He pledged that he would continue to work very closely with her 
and do what he can to keep this institution on the solid financial footing that Dr. Ribeau, Dr. Dalton and many 
others have put it on. Chair Newell noted that it has been a pleasure to work with Mr. Bibb, and complimented 
him on his eloquent execution of the meetings. 
I 
EXECUTIVE SESSION 
Chair Newell announced that in keeping with the provisions of the state's "sunshine law" and Amended Section 
121.22 of the Ohio Revised Code, she proposed that the Board Members meet in an executive session for the 
purpose of conferring with an attorney concerning disputes pending court action. She requested that members meet 
in the Room 311 for approximately 30 minutes with the regular meeting to be reconvened at that time to take action 
if necessary. 
No. 47-2003 Mr. Bibb moved and Mr. Wilcox seconded that members of the Board of Trustees meet in an 
executive session for the purpose of conferring with an attorney concerning disputes pending 
court action. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. 
Bibb, Ms. Cook, Mr. Fcrkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Scbo, and Mr. Wilcox. 
The motion was approved with 8 affirmative votes. 
Chair Newell noted that an amendment was needed to the motion, 
purchase and sale of real estate during the Executive Session. 
She suggested that the Board also consider the 
I 
No. 48-2003        Mr. Bibb moved and Mr. Wilcox seconded that members of the Board of Trustees meet in an 
executive session for the purpose of considering the purchase and sale of real estate. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. 
Bibb, Ms. Cook, Mr. Fcrkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. 
The motion was approved with 8 affirmative votes. 
The regular meeting was recessed at 3:00 p.m. and the members moved into executive session in Room 311. 
Chair Newell reconvened the regular meeting at 3:35 p.m. with the announcement that members had met in 
executive session for thirty-five minutes for the purposes of conferring with an attorney concerning disputes 
pending court action and to consider the purchase and sale of real estate. 
No 49-2003 Mr. Marsh moved and Mr. Fcrkany seconded that the University, acting by and through its 
President, be, and hereby is, authorized to sell any parcel or parcels of real property within the 
BGSU Research Park through June 30, 2004, such authority to be delegated to the President of 
the University. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes"- Mr. 
Bibb, Ms. Cook, Mr. Ferkany, Mr. Harbal, Mr. Marsh, Ms. Newell, Mr. Sebo, and Mr. Wilcox. 
The motion was approved with 8 affirmative votes. I 
ADJOURNMENT 
The meeting was adjourned at 3:40 p.m. 
I 
I 
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